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Statement 
At One Tree Hill in line with our public education system we believe in supporting social and cultural diversity and that 

diversity delivers significant benefits to our children and young people. It does however come with the challenge of 

addressing racism. We are committed to creating and maintaining an environment based on the principles of inclusion, 

diversity, cohesion and equity. We will identify and deal with all forms of racial discrimination including but not limited 

to; racial bullying, vilification, harassment, overt forms such as unfair treatment based on differences in nationality, 

ethnicity, culture and language and covert forms such as policies and systems that have the effect of disadvantaging 

or excluding particular racial, ethnic or cultural groups. Racism in all forms is unethical, unlawful and unacceptable and 

here at One Tree Hill we have a zero tolerance policy for racism. Our aim is to provide a safe and supportive learning 

environment for all children regardless of social, cultural or family backgrounds. We believe combating racism is a 

shared responsibility and all of our educators throughout the preschool, school and other care setting will contribute 

to the eradication of racism by adhering to this policy, developing an understanding in our students of how to combat 

racism and respect all of our community member and by dealing with racism as it occurs within our school community. 

 

Definition of Racism  
Racial discrimination and vilification is unlawful under several State and Commonwealth Acts. Under Australian law, 

racial discrimination is defined as: "a distinction, exclusion, restriction or preference based on race, colour, descent or 

national or ethnic origin which has the purpose or effect of nullifying or impairing the recognition, enjoyment or 

exercise, on an equal footing, of any human right or fundamental freedom in the political, economic, social, cultural 

or any other field of public life." (Racial Discrimination Act 1975) 

 

Reporting and Responsibilities 
It is the responsibility of the victim to report any occurrences of racism that occur to the appropriate teacher (yard 

duty teacher, class teacher and/or NIT teacher).  

It is the responsibility of the notified teacher(s) to: 

 Ensure the classroom teachers of the involved students are notified. 

 Ensure the Aboriginal Community Education Officer or Aboriginal Education Teacher is notified with ongoing 

issues with Aboriginal and Torres Strait Islander students. 

 Document incidences that are of a serious nature and log them accordingly. 

 Contact the parents/caregivers of the involved students and organise a meeting for relating ongoing issues.  

 In extreme cases; if appropriate, notify and involve the police. 

 Investigate all racist behaviours and the discrimination stopped quickly. 

 Make an attempt to help the perpetrator change their behaviour. 

 Monitor both the perpetrator and victim. 

 

Actions 

 Natural Justice (appropriate consequences) eg. Leave oval if behaviour is not appropriate. 

 Recording systems for school and informing parents. Nature of bullying eg physical, emotional etc 

 Informing other staff of incidents or actions in yard so they can be monitored. 

 Cyber bullying workshop/education. 

 Follow up counselling of victims and perpetrators and bystander (website activities and lessons). 

 

Anti-Racism Policy  



One Tree Hill Primary School 2 
 

 Restorative practice. 

 Having suitable resources available for parents (e.g. websites). 

 

Prevention 
May include: 

 Students engaging in learning about racism and the effects of discrimination.  

 Staff undertaking professional development relating to anti-racism. 

 Staff and students know how racism should be reported and who to report to.  

 Information about complaints is reviewed to establish and address any patterns of behavior over time.  

 Modelling and promoting of positive behavior. 

 Working with families, service providers and the community to address racism issues. 
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